Roberto Unger contends that societies are held together by a combination of institutional and imaginative arrangements that serve to maintain and obfuscate underlying tensions and conflicts. These institutional and imaginative arrangements constitute important stabilizing aspects of the "formative contexts" in which social struggles are played out and constrained. In the words of Blacker (1992), "As conflicts are temporarily resolved, solutions become supported by particular organizational and technological styles, by emerging group interests, patterns of privilege, and the ways in which a basic grammar of social interactions becomes articulated in official dogmas. The imaginative schemas of participants interact with the institutional frameworks in which they operate" (p.279).
development of modern management theory (Cooke, Mills, & Kelley, 2005) and the development of the management textbook.
In our research endeavors we were specifically interested in the extent to which selected textbooks and the AoM discussed and reflected on issues of class, gender, race/ethnicity, and the broad socio-political era of the Depression, the Second World War, and the Cold War. Thus, we explore a number of emerging themes and issues in the early years that shaped the modern AoM and had some influence, through the management text (Mills & Helms Hatfield, 1998) , on wider constituencies of management educators.
We conclude that the early leaders of the AoM played an important role in establishing an organizational culture that encouraged objectivism (Jamison, 1937b) , elitism (Jamison, 1937a) , ethnocentrism (Newman, 1948) , masculinist values and a philosophy of management that was rooted in a commitment to "free enterprise" and anticommunism (Mee, 1953) . Nonetheless, we contend with Jamison (Jamison, 1954) that it would be "some time in the dim future [before] the Academy [would] become a potent force". The AoM had much less of a direct impact on management thinking than the textbook production of the early AoM leaders -all of whom were pioneers in the development of the management textbooks ( (Davis, 1957; Davis, 1940; Jucius & Terry, 1961; Koontz, 1941; Mee, 1952; Newman, 1947) .
